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New Benefits Enrollment Platform—First Financial Group of America 

Lubbock ISD is pleased to announce that we will have established a new method to enroll in all 

benefits beginning this Fall during annual enrollment.  We have engaged First Financial Group of 

America and their services to establish an online platform for eligible employees to enroll in 

any/all benefits offered at Lubbock ISD.  This platform will allow each eligible employee to 

choose which benefits one desires in a single, online application.  Employees should be on the 

lookout for more information soon on how to enroll, and we will also have in person assistance 

at various campuses at different times to assist employees with this new enrollment process.   

 

BCBS and CVS/Caremark—2022 Benefits 

The District went out for bid earlier this year for its 2022 health plan in order to find the best 

plan for its employees.  After extensive review of the proposals, the District has determined 

that its current BCBS health plan and CVS/Caremark prescription drug plan remain the best 

overall at less cost with broad network coverage for its employees.  Also, remaining with our 

current plans does not disrupt any care or services our members are receiving, and you will be 

able to continue to use your BCBS health benefits card and CVS/Caremark prescription drug 

card. 

 

2022 Premium Changes 

The District also recently analyzed its current benefits structure relating to premiums, 

deductibles, and out of pocket expenses for its employees.  While slightly raising the premiums 

for the Silver HMO and Silver PPO plans in 2022, the District did not make any premium, 

deductible, or out of pocket changes to the PPO Bronze Plan.  Further, the District was able to 

lower employee premiums for the HMO Bronze Employee Only Plan and the  HMO Bronze 

Employee and Children Plan for 2022.  The District was further able to lower the deductibles for 

the entire HMO Bronze Plan members to $5000 individual and $10,000 family (previously $6650 

individual and $13,300 family).  The HMO Bronze Plan will no longer be Health Savings Account 

(H.S.A.) eligible and will have a $60 primary care office copay/$100 specialist office copay; the 

PPO Bronze Plan will continue to be H.S.A. eligible.  The Silver HMO Plan will also have a $60 

primary care office copay/$100 specialist office copay.  All members of the health plan will 

continue to have the no copay clinics available for use.  Additionally, the District raised its 

monthly contribution for employee health benefits from $340 per employee each month to 

$391 per employee each month, resulting in the District contributing another $2.2 million 

annually into the health fund for employees.  The District currently contributes over $24 million 

dollars annually to the employee health plans (health insurance, dental plan, employee 

assistance plan, etc.). 

 

Dental Plan Changes for 2022 

The Lubbock ISD Dental Plan for 2022 will remain a reimbursement plan in which the employee 

submits paid receipts for dental work which is then reimbursed back to the employee according to 

the plan guidelines.  The District will continue to  pay employees’ dental premiums.  For 2022, the      

dependent premium will be $20.00 per dependent, with no premium maximum—$20.00 per/each 

dependent beginning January 1, 2022. 


